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Prevent Duty and Radicalisation Policy
Links to Early Years Foundation Stage (EYFS): Safeguarding and Welfare Requirements: Child Protection 3.4, 3.6, 3.7

Policy Statement
LittlEllas Childcare is committed to safeguarding children in its care and promoting their welfare. As part of this responsibility, we actively implement measures to prevent children from being drawn into extremism or radicalisation.
We align with Working Together to Safeguard Children (2018) and the Counter-Terrorism and Security Act (2015), which define extremism as vocal or active opposition to fundamental British values, such as democracy, individual liberty, and tolerance of different faiths and beliefs. We adhere to the Prevent Duty to ensure the safety of all children, staff, and families.

Aims
To meet our responsibilities, we will:
1. Protect Children: Be vigilant about any early signs of radicalisation and take swift, documented actions when concerns arise.
2. Support Staff: Provide training to recognize potential risks of radicalisation and understand referral processes.
3. Promote Inclusivity: Foster an inclusive environment and embed British values into our curriculum and daily practice.

Prevent Duty Expectations for Early Years Providers
To comply with statutory guidance, LittlEllas Childcare will:
· Promote the safety and welfare of children, as outlined in the EYFS Safeguarding Framework (paragraph 3.4).
· Train staff to recognize vulnerabilities to radicalisation and take appropriate action.
· Develop and follow robust safeguarding policies that address the risk of radicalisation and extremism.
· Work with local safeguarding partners and Prevent leads for guidance and support.
· Ensure the nursery environment encourages diversity, tolerance, and respect.

Recognizing Signs of Radicalisation
Staff will monitor children, families, and adults associated with the nursery for any concerning behaviors, such as:
· Increased isolation from family and peers.
· Sudden disrespect towards others or increased anger.
· Changes in behavior or appearance linked to extremist ideologies.
· Increased secretiveness, especially online.
Indicators of radicalisation may include:
· Possession of extremist materials.
· Attempts to recruit others into extremist ideologies.
· Verbal or physical assault, prejudice-related incidents, or condoning violence.

Staff Training and Responsibilities
All LittlEllas Childcare staff will:
· Stay informed about online risks and educate children on safe internet use.
· Understand the referral process, including when to contact the police, local Prevent Lead, or safeguarding partners.
· Actively promote British values by supporting children’s personal, social, and emotional development in alignment with EYFS guidelines.

Curriculum and British Values
Our approach to early education supports children in:
· Learning right from wrong.
· Building respect for others and valuing diverse perspectives.
· Recognizing similarities and differences between themselves and others.
· Developing a sense of belonging, empathy, and emotional literacy.
Unacceptable Practices:
· Failing to challenge stereotypes or segregation.
· Promoting intolerance of other faiths, cultures, or races.
· Isolating children from the wider community.

Prevent Risk Assessment
We regularly assess the risk of children being drawn into extremism and maintain updated risk assessments to mitigate potential vulnerabilities.

Referral Process
If concerns arise, staff will:
1. Inform the Designated Safeguarding Lead (DSL).
2. Discuss concerns with the family, unless doing so places the child at greater risk.
3. Make timely referrals to Prevent Teams, police, or children’s social care where necessary.
4. Document concerns and actions taken.
In emergencies, contact local police via 999 or the Department for Education helpline at 020 7340 7264.

Contact Information
For advice and referrals:
· Prevent Team Number: 0800 789 321
· Department for Education Helpline: counter.extremism@education.gsi.gov.uk

Monitoring and Review
This policy will be reviewed every three years or sooner if there are changes in legislation or guidance.


Policy Adoption and Review
This policy was adopted by: LittlEllas Childcare
On: 01/01/2026
Date to be reviewed: 01/01/2028
Name and role of signatory: Samba Matundu (Nursery Manager) 











Prevent Duty Risk Assessment/Action Plan  
	Date of risk assessment: 01/01/2026
	
	To be reviewed by: 
	

	Risk assessment conducted by: Samba Matundu Job title: Nursery Manager 
	
	Signed: Samba Matundu
	

	Prevent Duty vulnerability 
	Y/N 
	Risk level 
1(H)3 (L) 
	What actions are in place to reduce the risk? 
	Any further action required? 
	By whom? 
	By when? 

	Awareness and training 
 
Do the following people have a good awareness of their responsibilities under the Prevent Duty? 
 
· Manager/ Designated Person 
· Staff 
· Volunteers 
 
 
Do all staff and volunteers understand the procedures to be followed if they have concerns about the radicalisation of a child? 
	 
 
 
 
Y 
 
 
Y 
Y 
Y 
 
 
Y 
	 
 
 
 
 
 
 
3 
 
 
 
 
3 
	The Prevent Lead for LittlEllas Childcare is the 
Designated Person for Safeguarding Samba Matundu She is responsible for oversight of the Prevent Duty Policy, Risk Assessment and the following Action Plan. 
 
All manager’s, designated people and practitioners have completed an online basic level Prevent Duty course and the certificates are included in their CPD file. A volunteers have been briefed 
 
Safeguarding policy includes how to recognise signs of radicalisation and what to do if a member of staff has a concern 
	 
 
 
 
Ensure that any new staff and volunteers are given basic Prevent 
Duty Training 
To be include in Student handbook 
 
 
Prevent Duty to be added as ongoing agenda item for staff 
meetings 
 
	 
 
 
 
Manager 
	 
 
 
 
When new 
staff are 
appointed 
 

	Risk of radicalisation in the area 
Have you been informed by the 
Police, local authority or MULTI-
AGENCY SAFEGUARDING 
PARTNERS that there is a high risk of radicalisation in your local area? 
 
Are you aware of incidents of radicalisation of young people in your local area? 
 
	 
No 
	 
3 
 
 
 
 
2 
	Ensuring that we continue to promote British Values as part of our day to day life as a nursery such as: 
PSED-  
· teaching right & wrong 
· Mixing & Sharing with others 
· Valuing other’s 
· Recognising similarities & differences 
· Challenging negative attitudes & Stereotypes 
 
If we become aware that there is a risk of radicalisation in our area, we will put actions into place that will help to reduce the risk to the children at our nursery such as refreshing the 
	 
 
 
 
Contact the MULTI-AGENCY 
SAFEGUARDING PARTNERS to 
check whether our nursery is in an area of concern. 
	All staff 
 
 
 
Manager 
	 
 
 
 
Completed 



	
	
	
	signs of radicalisation and reporting any concerns promptly 
	
	
	

	Safeguarding 
Does the nursery’s Safeguarding policy cover risks and signs of radicalisation in young people? 
 
Does the Safeguarding policy include information on what to do if you are concerned that a child is at risk of radicalisation? 
 
Does the Designated Person recognise the signs of radicalisation and know what action to take? 
 
Is the Designated Person familiar with the Channel Programme and how to access it? 
 
Handling concerns for 
Safeguarding 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Radicalisation 
 
 
 
 
 
	 
Y 
 
 
 
Y 
 
 
 
 
Y 
 
 
 
 
Y 
 
 
 
Y 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Y 
 
 
 
 
 
	 
3 
 
 
 
3 
 
 
 
 
3 
 
 
 
 
3 
 
 
 
2 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
2 
 
 
 
 
 
	 
The nursery’s safeguarding policy includes the risks & signs of radicalisation in young people. 
 
 
The nursery’s safeguarding policy includes information about what to do if you are concerned that a child is at risk of radicalisation. 
 
The designated person has undertaken a online course to learn about the Prevent Duty. 
 
 
 
The designated person has completed the Channel programme. 
 
 
 
· Staff receive a minimum safeguarding level 1 training on induction and this is renewed on a regular basis which includes the nursery’s Prevent Duty 
· All staff have read and have a copy of keeping children Safe in Education September 2018 Part 1 and Annex A  
· Keeping children in Education document is kept on the safeguarding shelf in the office  
· All staff have a copy of child protection policy 
§ Safeguarding is always on the staff 
meeting agenda weekly  
· All referrals are made to the Prevent Team § Police would be called straight away if concerns were more severe and people were at immediate risk 
 
· Children are encouraged to share their views and opinions with their peers 
· All children are given the opportunity to express themselves in a safe and inclusive environment Expected behaviours are 
	 
Is there a referral process to pathway to Channel identifying a recognised pathway and threshold for referral? 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Signature sheet showing staff declarations that they have read KISE 2018 Part 1 & Annex A and 
evidence of training 
 
 
 
 
 
 
 
 
 
 
 
 
 
None 
 
 
 
 
 
	 
Manager 
 
 
 
Manager 
 
 
 
 
Manager 
 
 
 
 
Manager 
 
 
 
Manager 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	 
Completed 
 
 
 
Completed 
 
 
 
 
Completed 
 
 
 
 
Completed 



	 
 
 
 
 
 
 
 
 
 
Extremism in the wider family 
 
 
 
 
 
 
 
Extremist views by school staff and visitors 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Nursery Culture 
	 
 
 
 
 
 
 
 
 
 
Y 
 
 
 
 
 
 
 
 
 
Y 
	 
 
 
 
 
 
 
 
 
 
2 
 
 
 
 
 
 
 
 
 
2 
	shared and reinforced by staff e.g. sharing, being kind, being helpful, looking after our nursery 
 	We promote British Values through sharing food and drink, the law, respect and tolerance, community, table manners, the world, music and art and special days 
 
We work closely within the community and with different community centres such as Shree Ram 
Krishna Centre 
We invite parents in to share festivals and promote coffee sessions and stay and play days We hold termly celebration days where we work closely with our families 
 
We adhere to safer recruitment policies 
We plan together 
Staff code of conduct 
Whistleblowing policies 
All staff are aware of LADO contact information School promotes shared vision of what we want for our children 
All staff working directly with the children holds a up to date DBS 
Extreme views are reported and dealt within a professional manner 
Nursery values are shared on our website The nursery adheres to government policies that are statutory and use guidelines for support e.g. 
prevent duty 
 
Appropriate child protection training in place DSP attends safeguarding workshops to keep up to date with changes 
	 
 
 
 
 
 
 
 
 
None 
 
 
 
 
 
 
 
 
 
None 
	
	



	
	
	
	Safer recruitment are followed 
Induction 
Appropriate checks e.g. DBS 
Staff to agree to nursery policies and procedures 
Staff meetings discussions 
Appropriate inclusive and diverse curriculum 
Code of conduct 
Whistleblowing policy 
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